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Introduction

Introduction What is inflammatory  
bowel disease?

The most common symptoms of IBD are:In Australia, there are 

approximately 61,000 

(1 in 350) people with 

inflammatory bowel 

disease (IBD).





Employer rights

Do we have a right to know  
if an employee has IBD?

Your understanding may 

give them the opportunity 

to open up...



1800 464 800

www.jobaccess.gov.au.

Does IBD affect a person’s 
ability to do their job?



Supporting your employee

How can we support an 
employee with IBD in the 
workplace?

Easy access to adequate toilet facilities

Greater flexibility in working 

arrangements can help 

accommodate these 

needs...



Cover for urgent toilet breaks

Flexible working arrangements

Understanding of specific treatment 

requirements



Supporting your employee

Allowances for travel

Social support 



Empathy, not sympathy!

Social support from friends, 

family and co-workers 

helps people with IBD...



Workplace discrimination

Is IBD considered to be a 
disability?

1992

Direct discrimination

Indirect discrimination

People with IBD have only 

one point of difference 

from those without the 

condition...



How does the Disability 
Discrimination Act 1992 (DDA) 
apply in the workplace?



Workplace adjustments

What adjustments may need 
to be made for employees 
with IBD?



What is the Workplace 
Modifications Scheme?

1800 464 800

visit www.jobaccess.gov.au.

What can we do if an 
employee feels discriminated 
against?



Personal leave

How do we manage sick 
leave?

1300 363 26

www.workplaceauthority.gov.au.



How best can we support a 
person returning to work after 
sick leave?

Ongoing support and  
regular reviews

What happens if it’s not 
working out?



General information

What’s in it for me as an 
employer?

 There is no conclusive evidence to 

support the suggestion that workers 

with a disability are more likely to be 

injured at work than other employees

 Many people with a disability have the 

qualifications and skills to match the 

demands of the workforce

 Minimal cost – maximum benefit

 

www.ascc.gov.au.

1800 464 800

visit www.jobaccess.gov.au.



Information Sources

www.ascc.gov.au

www.nacc.org.uk

www.crohnsandcolitis.com.au

 

www.communitylaw.org.au

www.diversityatwork.com.au

www.jobaccess.gov.au

www.workplaceauthority.gov.au
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