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Did you know?

s MILLION IUSTRALIANS O FTMEORESINGS IBDE
HAVE A DISABILITY
s )NMAMMATORY "OWEL $ISEASE

s | DISABILITY IS ANY CONDITIQN THALRESTRLGTSHAN EPILEP
A PERSON S MENTAL SENSORLQRAMIFEIRiEUMATOID ARTH

FUNCTIONS )T COULD BE CAUSFD @dHA?&ﬁ’%%%T\IIA
TRAUMA GENETICS OR DISEASE
s 4HE BURDEN OF DISABILITY FO

s | DISABILITY MAY BE TEMPORARN, GQRs |5 cOMPARABLE TO TH
PERMANENT TOTAL OR PARTIAL, KIERHINCRBBUMATOID ARTH
ACQUIRED VISIBLE OR INVISIBLE A OR AMPUTATION OF AN

S PERCENT OF DISABILITIEY A$I$§Alé\ll\£ll§lYBb%E TO )"$ IS MORE
S 4HHSABILITY $ISCRIMINATIONINCING WITH 4YPE DIABETES O

1992 REQUIRES EMPLOYERS Tg Pﬁg\@gSNOMIC COST OF )"$ IN

ADJUSTMENTS WHENEVER IT IS NE&%%@I@&NNUALLY
POSSIBLE AND REASONABLE TO DO SO 4HE

ADJUSTMENTS COULD BE ANY A%?A%N(%&PRAQR\%:QT'V'TY ACCOU
PHYSICAL OR PROCEDURAL AE%AON\AM'%lD Tfthns MILLTON INA
MADE IN A WORKPLACE To ENRBEUE®A PERSON

WITH A DISABILITY TO WORKSEEREBYQEHMTES ¢EOPTS INCLUDE

AS AN ENLARGED COMPUTER YXREERLHRE SEPARATION EARL
MEXIBLE HOURS AND PREMATURE DEATH

s IUSTRALIAN RESEARCH INDIRQYRGSETHXEESS %YCONOMICS 2E
PERCENT OF ALL SUCH ADBHHREMERGNOMIC #0STS OF #ROH
COST LESS THAN AND MONSNDCAQLBES IN TUSTRALIAV
IMPLEMENTED QUICKLY 'OV ¥@eiamaapdcolitis.com.au
INANCIAL ASSISTANCE MAY BE AVAILABLE
TO EMPLOYERS IN SOME CASES

BOURCE $IVERSITY WORK
www.diversityatwork.com.au
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ABOUT MY )"$ SUCCESSFULLY AFTER A

IME AWAY
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IBD and the workplace

JF YOU HAVE #ROHN S DISEASE7TBIRTULEERAEINVEHO STOP WORK

COLITIS n THE TWO MAIN CONDYHIONG DFFGYBFRFH MY SICK LEAV
BY THE MEDICAL TERM INMAMMA T B¥ ABS@EWHEARE OR REQUIRE SURCG

z;SOEUATSEM)PfosMYEONUTMAY AAVE OWEeARN®rETURN TO WORK suCCH
AFTER A LONG TIME AWAY

7THETHER YOU RE SEEKING EMMNLOMMERNWFRFOR'EE GUIDE WE VE SE
THE IRST TIME OR ARE PLANNAWGWERETHRSETQUESTIONS IN A SIM
WORK AFTER DIAGNOSIS DISERBERVMMREMEPMARNNER /UR AIM IS TC
SURGERY THERE ARE SEVERAMOTUHINGSDYNG EMPLOYMENT OR RET
NEED TO CONSIDER TO MAKE WHORKRSANSHADN @S CAN LIVE YOUR
SUCCESSFUL AS POSSIBLE SEE IT 7E ALSO CONSIDER HOW YOU

PROTECTED BY THE LAW
s(OW HAS MY CONDITION AFFECTED ME

PHYSICALLY AND EMOTIONAHG( has my condition
s 7THAT IS THE LAW WITH REGARecteal me physically
EMPLOYMENT and emotionally?

s (OW DO ) MAKE A DISABILITY4ARESERYMIBATIRND EMOTIONAL IMPA
COMPLAINT SOMETHING YOU LL NEED TO CONSID

s$0 ) HAVE TO TELL MY EMPLYYIER ABGUYING FOR A NEW JOB OR
MY )"$ RETURN TO WORK

SHOULD ) TELL MY CO WORKERP pyysiCAL SYMPTOMS OF )"$ n S
s #AN #ENTRELINK HELP ME THROWMH hCAN T WAITvV FEELING AND
THIS PROCESS TIREDNESS AND FATIGUE n ARE MOR

s 7THAT OTHER SERVICES ARE ANMRISOBARE THE QUESTIONS YOU LL
TO SUPPORT ME WITH THESEOHRREEK TO

MY LIFE
s 7THAT ARE THE PHYSICAL DEMANDS
s$OES MY DIAGNOSIS AFFECT 7-|-Q_|I%Kf8é/ER

OR /( 3 REQUIREMENTS AT WORK
s (OW WELL WILL ) BE ABLE TO COPE

IM ) STILL ENTITLED TO INSURJ%)%CEUTFWEQUGH

MY SUPERANNUATION COMPANY
s $OES THE JOB SUIT MY CIRCUMSTA

(7]

n

OAGE s 7TORKING WITH )"$ ! '"UIDE FOR %MPLOYEES



IS ASTART YOU MIGHT CONSsOBRV MAKUNG®G A )LICSOOPE WITH STRE
OF THE TASKS THAT A ROLE WOIHHSRBDQAYIRE #AN

YOU DO ALL THESE TASKS (OW ¥\gLNEGQULRVEOQUACCEPTED TH
COPE WITH THE TASKS ON A BAD\PRYWRININOWITH )'s

NEEDED TO BE AWAY FOR SOME((P\/@YV?IL%?I\FGS AM’g TO LET OTHELI

THE MEDICATION YOU RE TAKI ONATFI-TSgI::[ CBJTI O GOODvV DAY ¢
ANY WAY &OR EXAMPLE DO HAVE JOI

PAIN AS A RESULT OF TAK|NG358|§§|%bSS‘r'EFR\6'|TDA'§'—E IN ANY JO

TO BE REALISTIC AND CONSIDER
%MPLOYERS ARE OFTEN ABLELEY BIE OFEXMIBNAGEABLE STRESS N
WITH SOME TASKS REQUIRED )N HOAGSRMRDMIEEYOU FEEL DEPRESS
(OWEVER YOU STILL MUST BECOBNHDEREBRFEORMNG TREATMEN

THE ESSENTIAL DUTIES OF A ROLE 4HIS IS REFERRED
TO INSTEEBILITY $ISCRIMINATIBY MHHT BE THE PERFECT TIME

AS MEETING THE hINHERENT REPEREMENFSFEBALANCE
THE JOBV AND IS DISCUSSED LY GRF REFH L B'work FuLL 1N

THE SECTION h7HAT IS THE LAW WITH REGARD TO
EMPLOYMENT v s (OW ABOUT JOB SHARING WORK

HOME OR A PART TIME POSITION
90U LL ALSO NEED TO CONSIDEREXHBLEHNGURAL

ASPECTS OF THE WORK ENVIRDAME A SEOCRF )"$ IS INDIVIDUAL
EXAMPLE PEOPLE WHO WORKARE RW IRONGT DIRBFRONG ANSWE
OR WHO NEED TO TRAVEL FORQWEORK ONS 9DAJEPMPLY NEED TC
REPRESENTATIVES MIGHT NOTHAMVASRESNME AND FAIRLY n FC

IMMEDIATE ACCESS TO TOILEBENEIY ANBEFWPAT OF YOUR EMPL(
TO CONSIDER WHETHER THIS TYPE OF JOB IS RIGHT

FOR YOU

OERHAPS LESS OBVIOUS BUT EQUALLY

IMPORTANT IS THE EMOTIONAL TOLL OF )"$ 4HIS
IS OFTEN UNDERVALUED WHEN PLANNING A RETURN
TO WORK 90U LL NEED TO ASK YOURSELF

7TORKING WITH )"$ ! '"UIDE FOR %MPLO



Workplace discrimination

What is the law with regard APPLICATION PROCESS OR IN PROMC
to employment? DISMISSAL

-ANY PEOPLE WITH )"$ DON T (CXNORDBARGITERIBRHETY $ISCRIMINATIC

CONDITION TO BE A DISABILITI¢T(OWEVER UNHRWFUL FOR AN EMPL
$ISABILITY $ISCRIMINRROONDES

SEVERAL DEINITIONS OF DISABPIRECUHOBESERAMINATE AGAINST
APPLY MOST TO )"$ ARE EMPLOYEE BECAUSE OF THEIR DISA

S INDIRECTLY DISCRIMINATEO AGAINS
STOTAL OR PARTIAL LOSS OF AcRAR L PEETEECRAURE oF THEIR DISA

S MALFUNCTION MALFORMATION QR ss AN EMPLOYEE BECAUSE OF
DISIGUREMENT OF A PART OF JHE PERSON S

BODY
s REQUIRE AN EMPLOYEE WITH A DIS

4HE FACT THAT )"$ MAY GO INTOLREMASSIONSBRIATION THAT MIGHT

THAT THE SYMPTOMS CAN BE CBI’%TCRQC”VIITERT%YAGAINST THEM
MEDICATION DOES NOT PREVENT IT FROM BEING

COVERED S®ISABIEITY $ISCRIMISNVAI'FIBINISE AN EMPLOYEE BECAUSE
IcT HAVE MADE A DISABILITY DISCRIMII

COMPLAINT

3OME STATES HAVE THEIR OW Nijrétt 8idchrhirdflod OCCURS WHEN
DISCRIMINATION LAWS WHICHSWFEONESHSIREATED LESS FAVOUR,
DIFFERENT DEINITIONS OF DIPREBIROSEBUTTO BE TREATED LESS FAV
ARE SUBSTANTIALLY THE SAMEOKERINWEILLSE IN SIMILAR CIRCUMS
REFER MAINLY T®IIAEIFIEFDNERAOES NOT HAVE A DISABILITY ,ESS |
$ISCRIMINATION ICT TREATMENT MAY INCLUDE BEING RID
DENIED SOMETHING TO WHICH THE P

Key points of disability discrimination ENTITLED

law and employment

$ISABILITY DISCRIMINATION I8Indirect diggrimineti@dN L@ QQURS WHEN
SOME AREAS )N TERMS OF EMPRMNEMENTS EXPECTED TO MEET SOI
$ISABILITY $ISCRIMINATAOES®F CRITERIA THAT THEY ARE UNABLE
THAT AN EMPLOYER CANNOT BIECRUMENAFETHEIR DISABILITY AND
AGAINST ANY PERSONS IN THEIRITERIMSAREDP ROBABLY ABLE TO BE
CONDITIONS OF EMPLOYMENTS®WMAENGETHESE WITHOUT A SIMILAR
&OR INDIRECT DISCRIMINATION TO B

OAGE s 7TORKING WITH )"$ ! '"UIDE FOR %MPLOYEES



THE EXPECTATION OR CRITER(QVWEWEEDI DS TMEONE IS UNABLE
PERSON WITH A DISABILITY MUSE BIRAISIOTVASKSN®R A MAJORITY
THAT IS hUNREASONABLE IN THESKBROEMSI@B CIESVIS UNABLE 1
&OR PEOPLE WITH )"$ AN EXAMN®HE RENTNRERECREMENTSY BEC
DISCRIMINATION IN THE WORKPSABELMAY BEMAY BE LAWFUL T¢
LIMITING THE NUMBER OF TOIEMP BREAKSTHWARSON !N EMPLO
WORKERS CAN TAKE DURING BBHIETE TO PERFORM THE INHER|

OF A 9@8BENYORDER TO ENSURE A
4HEOQUAL /PPORTUNIENSICRES,y, orxp ACE FOR ALL EMPLOYEES

THAT ALL PEOPLE ARE GIVEN AY FQHEHE LFHINGKE (EALTH AND 3.
IN EMPLOYMENT SITUATIONS 4HEZ\GATIONS THAT REQUIRE P
PREVENTS EMPLOYERS FROM {MBQHENLTNOMND saFeETY AND OR
REQUIRED CRITERIA ON CURRENT QR PRASRES N EHE GENERA
STAFF MEMBERS IN TERMS OFgEMPLQUYNEY FoR RIGHTFUL DISC
PROMOTION RETENTION OR ENENORPYNFPYAALSO EXISTS FOR |

4HINGS SUCH AS MEDICAL SCRERENSOURT APPROVAL TO DISCR
ASSESSMENT TASKS PERSONALITY TESTS AND

APTITUDE TESTS NEED TO BE RFEE¥GSMT AGPIEHETS OF EMPLOYN
ROLE FOR WHICH A PERSON ISGEBENVGHBEWMANOEYA®H 3TATE OR 4E

YOU HAVE ANY QUERIES OR CONC
Meeting the @inherent requirements ADVISED TO CONSULT WITH AN AI
of the job® $ISABILITY %MPLOYMENT .ETWOR
AHBISABILITY $ISCRIMINATIOMI€ABILITY LEGAL PROFESSION ¢
STATES THAT EMPLOYEES AREARO GOBERINBPEN® FUNDED AND P
MEEALTHE REQUIREMENTS OF ABK|IEEB 8ORLMORE INFORMATION
THE REALLY ESSENTIAL ONES*@glISCIBSSAIDLVAEE £68 SOONO R

MEETING THE hINHERENT RE QWIIRNEV dbAtiess. gov.ali.HE
JOBv &0OR EXAMPLE A DATA ENTRY CLERK MUST

BE ABLE TO TYPE ON A COMPUTER BUT WOULD
NOT BE REQUIRED TO SIT AT A DESK AS THEY
MIGHT BE ABLE TO STAND %MPLOYERS HAVE A
RESPONSIBILITY TO INFORM EMPLOYEES ABOUT
THE ESSENTIAL REQUIREMENTS OF THE JOB

7TORKING WITH )"$ ! '"UIDE FOR %MPLO



Workplace discrimination

Howdo|makeadisabi|ity THE FEDERAL (UMAN 2IGHTS AND %Q
discrimination Comp|aint? IPPORTUNITY #OMMISSION OR THE E

F YOU FEEL YOU VE BEEN DISCRLMINATERR STATE OR 4ERRITORY
) P EMNV RO TERGAL ADVICE BUT CAN HE

AGAINST IN THE WORKPLACE UDI\F@'éEQfARIB °HE THINGS YOU LL NE
UNFAIRLY DISMISSED BECAUSE OF YOURI'S YOU = 0 c ol Low -
MAY HAVE THE RIGHT TO MAK %Mﬁh%' &O0R MORE INFORMATIO

(OWEVER YOU LL NEED TO C%Eé%F&TW%WﬁREOC GOV AU

CAREFULLY AS THE PROCESS CAN BE SLOW
HIGHLY STRESSFUL Do | have to tell my employer

AHERE ARE SEVERAL AVENUE 8PPYLITNVKRRY A

COMPLAINT 4HE MOST APPRO)PRSAUNEDENRE MAINDABLE THAT YOU MA
DEPEND ON YOUR INDIVIDUALCORCERISIANBCHST DISCLOSING YOUR
,EGAL ACTION UNDER DISABILTOYADNI EG/PIMONBERIEAR FEAR OF BEIN
LAW IS ONLY ONE OF SEVERADIGCGRADOVANTAGE 30ME EXAMPLES OF

REASONS TO DISCLOSE OR NOT DISC
JN MOST CASES IT WOULD BE BRES o RBVIRED BELOW 90U MAY HAV

RESOLVE THE ISSUE WITH YO%%WN—@B%BEBI\F[F&%EON YOUR OWN
TAKING IT ANY FURTHER IS ASEARTSHQY COULD

HAVE AN INFORMAL CONVERSATION WITH YOUR
EMPLOYER OR MANAGER TO LEehsdnd ©&MsHdNeOW YOUR

CONCERNS ABOUT HOW YOU FE&k | YO a\NDBEFOMNWLEDGE GAINED TFH
TREATED )F THE SITUATION DQESN NG! YRRPAE BEOFUELEVANT TO T

COULD MAKE A FORMAL COMPLAIJZ_IEB '[I_I-(l)ngEU UEE? WORKPLACE AI

EMPLOYER S INTERNAL GRIEVA%%EMPO%C?ICF?\ lIng\EI EITHER NOW OR |
"EYOND THAT LEGAL ACTION CAN BE TAKEN

SEVERAL DIFFERENT AREAS oSF/tMV\/LQNBRA‘F'AS%@E%TFf_ONG EQUAL
DIFFERENT LEVELS E G INDIVIDURALRIXNIGY L BKIGE

ACTION )T S ALWAYS WISE TO49ERROMGRE ABEIKACT THAT )"$ DC
BEFORE MAKING A DISABILITY DNGT RIIMINAR IDBNOPLES ABILITY TO
COMPLAINT SUCCESSFULLY

R MAY HAVE GREATE

EMPLOYE
&OR MORE|NF0RMATNMJ0R11>855ﬁgkﬁéﬁv AS NEEDED
CONTAC

E
WRITING AND LODGING A COMPLAINT T
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s 40 ENSURE YOUR OWN SAFETOWRKTONBTTOIFN UNDER WRAPS |
YOUR CO WORKERS /( 3 ESPECIALLY DURING TIMES OF DI

s)"$ HAS NO POSSIBLE IMPAC?AbTHIEB F HAN hiFv 90U LL NEED
THINK THE REACTION OF YOU

s 8EAR OF DISCRIMINATION T I%LI%ELAEBM‘E'F\FHAPS ENLIST TH

EXPERIENCED YOUR DOCTOR TRADE UNION REP
s 90UR )"$ MAY BE IN REMISSIOMNSABILITY EMPLOYMENT ADVISO

s 90U MAY NOT CONSIDER YOUR % $ TO BE

DISABILITY OR AFFECT YOUR‘”K |LE|1‘°\F'1:' gv%TFfRN ADVANTAGE:
YOUR 'CONDITION SOONER RATHE

s 9OUR EMPLOYER MAY NOT C?A')&%'%%FMEAS A GREAT RELIEF NC

IMPORTANT TO KNOW TO HIDE IT ANY LONGER AND YOU
'ENERALLY YOU DON T HAVE BOPFEGRTYOPR OUR MANAGER AND
EMPLOYER ABOUT YOUR )"$ UNNESSTHEY VE UNDERSTOOD WHA

SsYOU RE ASKED DIRECTLY AB®DISETARNY KEOYWNR CONDITION IS

HEALTH CONDITIONS THAT MYONTNIBVEFEAEC® BRQUEST WORKPLA
YOUR JOB PERFORMANCE UNDERSTHAEBILITY $ISCRIMINATIO!V

sIT S AN OCCUPATIONAL HEALTH AND SAFETY RISK
sIT S STIPULATED IN YOUR CONTRACT OF

EMPLOYMENT It may come as a great
%VEN THEN YOU RE NOT LEGALLaf ﬁEPtth%R/éfPotry to

DISCLOSE YOUR CONDITION YOU MAY WIS

TO DO SO IN ORDER TO PREVENlJeAILY POSSIBLE
REPERCUSSIONS SHOULD KNOWLEDGE COME

TO LIGHT )F YOU VE DELIBERATELY MISLED

AN EMPLOYER OR GIVEN FALSE ANSWERS TO
QUESTIONS ASKED AT RECRUITMENT OR INTERVIEW
THERE MAY BE LAWFUL CAUSE FOR DISMISSAL OR
FOR CHOOSING NOT TO EMPLOY YOU

'IVEN THE NATURE OF )"$ AND ITS SYMPTOMS
ITS LIKELY THAT YOU WON T BE ABLE TO KEEP

7TORKING WITH )"$ ! '"UIDE FOR %MPLO



Workplace adjustments

Workplace adjustments JN CASES WHERE ADJUSTMENTS ARE

SNDERS$IHEBILITY $ISCRIMINAFKFPNENSTVE SUCH AS INSTALLING SE
1992 EMPLOYERS MUST TAKE REWIbBNABEE!IT S POSSIBLE THAT YOL
STEPS TO ACCOMMODATE THEYRERMAGVEESEOR INANCIAL ASSISTA
DISABILITIES &OR A PERSON WiFH QRKRLGWE -ODIICATIONS 3CHEI

EXAMPLES OF REASONABLE WORIERRMEAEPROACHING YOUR EMPLOY
ADJUSTMENTS INCLUDE DISCUSS SUCH AN OPTION IT WOULL

CONSULT WITH AN ADVISOR WHO CAT!

s TIME OFF FOR MEDICAL APPQINSTEMANDSREBOMMEND SUITABLE AD
TREATMENT BASED ON YOUR INDIVIDUAL CIRCUM
sLATER STARTS THE LEVEL OF FUNDING THAT MAY BE

S SHORTER DIFFERENT OR mEXP8E BMS R RER

HOURS INCLUDING JOB SHARHNG BARTINEWRIPRTION CONTACT 1

WORKING FROM HOME *OBICCESS !DV1EE &3 8a0N
SUNLIMITED TOILET BREAKS OR Wh@x, bbaccess.gov.au.

SLOCATING YOUR WORKSTATION CLOSER TO THE
TOILET Privacy and con®dentiality

s PROVIDING A CAR PARKING s/(b“QPLEogfggEHﬁgErﬁERESPONS'B"—'TY
WORKPLACE ENTRANCE SPECT THE PRIVACY OF ALL JOB A

AND EMPLOYEES AND TO ENSURE TF
s RE ALLOCATION OF CERTAIN QMERERPAAMINNEROVIDED TO THEM 1S

OTHER STAFF MEMBERS APPROPRIATELY 4HIS MEANS THAT £
)F YOU VE NOT DECLARED YOURFORMAFIOQREWANDDISCLOSE TO THE

AN EMPLOYER MAY BE JUSTIIEQCONDPHON MINSTTEE REGARDED AS C
MAKE ADJUSTMENTS FOR YOU LSO EMPLOYERS

MAY NOT BE REQUIRED TO MAKE & oRkpR FMPLOYER CAN T FORCE
ADJUSTMENTS IF THEY CAN SKONAANYORQBE TR OR SIGN AUTHORI
AN hUNJUSTIIABLE HARDSHIPV PR €9 BT pI® OBTAIN MEDICAL
SO 4HIS HARDSHIP MAY BE DEQUYED RQCAPRRGEAHERE ARE SOME E
INANCIAL BURDEN DETRIMENTG&Jd RWPHRERLETREF FOR 7ORKERS #C
MEMBERS OR IF THE ADJUSTMENY MDMPROMISED

THE EFFECTIVENESS OF THE BUSINESS AS

A WHOLE
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90UR EMPLOYER MUST ALSO RESWAC ALSXOUBE A GREAT RELIEF
WISHES WITH REGARD TO TELTAL® OPHBERY ABOHE YOUR )"$ AN
WORKPLACE ABOUT YOUR CONIPRFORN UMNITYUDONSHOW OTHERS

THE MANAGEMENT TEAM MEDICAL CONDITION HASN T STO}F
GETTING ON WITH YOUR LIEE 5NI
Should I tell my co-workers? YOU MIGHT FEEL EMBARRASSED

AHE DECISION TO TELL OTHERSXPNAHNESKMELHINEAS PERSON/
ABOUT YOUR CONDITION IS YO BRR QU T H Ak g © RUSH TO THE
(OWEVER THERE ARE SOME AMVGNT AOTsKNOW HOW BEST TO A
LETTING KEY PEOPLE KNow EBSpETCMmEIMRDOUR MIGHT BE HELP

MANAGER AND IMMEDIATE CcO YWk MRYAGER AND FELLOW CO
BOOKLET 4HAT COULD BREAK TH

)T CAN BE QUITE STRESSFUL GRYENGHE®™ EBNFEUGPURFORMATIOP
SYMPTOMS OR THE NEED TO TAKNM FNORIIALBTH NSKING OTHER QU
NOT TO MENTION CONTINUALLY COMING UP WITH

NOVEL EXCUSES FOR ABSENCBX R INNE SHHARITE $)ES NOT INFI
YOUR FELLOW WORKERS KNOWATHA € YARVE BBPRUL AS THIS
CHRONIC MEDICAL CONDITIONCRNGE BRDERsTRME PEOPLE )T M.
WHAT IT MEANS THEY RE MORBERVELIOr6XPIWAEN THAT )"$ IS [
YOU THE SUPPORT AND AssIshiaiNERABLEU RYEL IRENDROME )" 3

4HIS CAN HELP CREATE A MORE BABMQON OVUSce. coMEORTABL)
WORKING ENVIRONMENT JF YRURACEHH AMNDYES workERS ABOL
DON T KNOW ABOUT YOUR CONBIJAQY, FHES MG cHT consiDER
JUMP TO WRONG CONCLUSIONS @R GEBERT JP R BRIEND OR cc
GETTING PREFERENTIAL TREATMENT ESPEGIALLY, = "\ 0 oo

'F YOUR EMPLOYER HAS MADERE’S&I%&I%I@'ICETIVE OR DISABILITY
ADJUSTMENTS FOR YOU #0O WAJMEIE& OFTEN NEED

TO BE INVOLVED IN WORKPLACE ADJUSTMENTS

E G RE ALLOCATION OF CERTAIN DUTIES OR COVER
FOR TOILET BREAKS ETC 4HEY RE MORE LIKELY TO
CO OPERATE IF THEY UNDERSTAND THE REASONS
BEHIND THE REQUEST

7ORKING WITH )"$ ! '"UIDE FOR %MPLO



Support network

Can Centrelink help me WEBSITE AT WWW CENTRELINK GOV /
through this process? #ENTRELINK OFICE ALSO EMPLOYS A

ORKER WHO CAN WORK OUT THE BE

w
JF YOUR)"$ IS PREVENTING YSKYE\/&?\M'Swlgglgll!’\IEGOPLE IN TIME OF F
OR BEING ABLE TO SEEK WORK #ENTRELINK

CAN HELP What other services are

"EFORE APPROACHING #ENTR%%NI |Q-|IOSSEF%%O]Ft-FT1|_ﬁAWIth

YOU SPEAK WITH YOUR CLINI RNUE 10 REhey

CLEARER IDEA OF WHERE YOWRIROWNGHT HEN VRAEXL INK YOU MAY ALS
BE HEADING IN FUTURE %XP LRENERREBEMN TABT#APACITY ISSESSI
YOU RE THINKING OF APPLYINIG ROREPRRTRIEINNKHAT REVIEWS TH
SUPPORT UNTIL YOU RE WELLESNDENGEETOOW OEKPROVIDED AND AS
AGAIN #ENTRELINK REQUIRESYOOR WAMEINTEDTO RETURN TO THE W¢
EVIDENCE FOR ALL MEDICAL CPARDITI®MS EASNWEEMRLOYMENT "ASEL
AS THE LIKELY OUTCOME OF TACSTS SOERTT VOGS MAY BE FURTHER
30 ITS IMPORTANT THAT YO UACORBYDER NOAT JGSMOST APPROPRI /
YOUR PRIMARY CONDITION OFPER SEONAALSIRTBWESTANCES

OTHER POSSIBLE EFFECTS IT HAS ON YOUR LIFE

AHESE ARE CONSIDERED SECOXNDARPLFEDFRNICES INCLUDE
CONDITIONS AND MAY INCLUDE,ARTHRITLS:

DEPRESSION ANXIETY INSOMNIA COMPRISED

s $ 0
IMMUNE FUNCTIONS LETHARG Iﬁﬁ?H‘ILI'TIBI\{OANLPLOYMENT ETWORK
IMBALANCES ANAEMIA ETC Ss60CATIONAL 2EHABILITATION

SsOERSONAL 3UPPORT OROGRAM
'T PRESENT THERE ARE THREE TYPES OF
E VACES ARE ALL FEDERALL

PAYMENTS AVAILABLE FOR PEAH—H':L% I
Rb € WARGE FOR PERSONS
Y C

T
MEDICAL CONDITION WHO AREABS 'EI%
ELIGIBILIT RITERIA

s .EWSTART ILLOWANCE
&OR MORE INFORMATION ABOUT THE

SSISABILITY 3UPPORT OENSIONGNTACT THE *OBICCESS IDVISERS «
s3ICKNESS ILLOWANCE 1800464800 OR VISIT

&OR MORE INFORMATION ABOWIW.DIFREC8E.0RPVVAMMEN T S
AND ELIGIBILITY CRITERIA VISIT THE #ENTRELINK
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INOTHER GOVERNMENT FUNDHEHEBSEBERNITEGE WWORHKESAFELY AND H
'LLIED (EALTH OLAN WHICH ENAFETZERKHDWER $ISABILITY ICTIC
RECEIVE SIX DISCOUNTED SESNEIORNSSWRTYH AMND WORKING IN CO
ALLIED HEALTH PROFESSIONAYOWR EMBROEDPRCARER DOCTORS
CARD &OR EXAMPLE YOU COAMLMORRHUGVER RETURN TO WORK (
WITH A PSYCHOLOGIST TO PRBARARPRAOWRIFEAN ACTION PLAN S
PSYCHOLOGICALLY FOR A RETYWRUINRTOIR\CAURKS TARICES TO HELP F
CONSULT WITH A PHYSIOTHERAPASS ITOOMEBRCEUTIODO WO RK

YOUR MUSCLE CAPACITY AND ENDURANCE AFTER A

LONG PERIOD OF ILLNESS !PRYB MP&E FRORIMSMAJRON ABOUT 7

THE ILLIED (EALTH oLAN NEED/ T3 BEHEOWBRETED RELEVANT TO
OR 4ERRITORY

BY YOUR DOCTOR

Does my diagnosis affect
WorkCover or OH&S
requirements at work?

WorkCover

7TORK#OVER IS WORKPLACE IN
THAT COVERS PEOPLE WHO A
OR WHO BECOME SICK BECAU
THAT HAPPENED AT WORK 'L
IS NOT A REASON FOR A 70RK
IS NOT DIRECTLY RELATED TC
HAND YOUR )"$ DOES NOT PR
BEING COVERED BY THIS INSL
OF A WORK RELATED INJURY

)T S POSSIBLE THAT A WORK RELATED INJURY

OR ILLNESS MAY BRING OR A DISEASE mARE OR

CO INCIDE WITH A DISEASE mARE 7O0ORK#OVER
PROVIDERS UNDERSTAND THAT PEOPLE WITH
DISABILITIES MAY HAVE INDIVIDUAL OR PARTICULAR
NEEDS TO CONSIDER IN ORDER FOR THEM TO

7ORKING WITH )"$ ! '"UIDE FOR %MPLO



Employee entitlements

OH&S CAREFULLY )F YOU THINK THERE

5NDER /CCUPATIONAL (EALTHSUWEHEFw T/PQSSIBILITY THAT YO
LEGISLATION EMPLOYERS MURBYTEXQUREELHFEOR YOUR CO WOR
HEALTH SAFETY AND WELFARRBURT NfFORKEOFOAMRSE OF YOUR W
EMPLOYEES 40 MEET THESE RPsPROINSY®RIYRTFEEWPLOYER ABOUT

EMPLOYERS ARE OBLIGED TO PRMBRADETELY

s SAFE PREMISES Am | still entitled to insurance
s SAFE MACHINERY AND su B <PXRICB®uUgh my employer's

t)
s SAFE SYSTEMS OF WORK funds?

s INFORMATION INSsTRuUcTIoN HERAME AN IApFOR A JOB 1T S
S VS @I MAY BE ASKED ABOUT ANY KNOW

CONDITIONS FOR EMPLOYMENT S
s A SUITABLE WORKING ENVIROORNP/NESNJRANBE PURPOSES 7ITH
FACILITIES YOU RE ENTITLED TO SOME DISA

IS DISCUSSED IN THE SECTIOMyERHATYSU ALREADY HAVE AN E
THE LAW WITH REGARD TO EMBLOENENTY THE

INHERENT REQUIREMENTS OF A JOB INCLUDE

REASONABLE OCCUPATIONAL BE&WIMAYAALS @ AHEAYE INCOME PRO
STANDARDS )F AN EMPLOYEEINSURABCE TOL®W@ RKRLLED 3ALAR
SAFELY THE EMPLOYER IS REXNSIREANTE MIAKRROUGH YOUR EMP
REASONABLE ADJUSTMENTS TOSBIPE M® RXY IORCERCOM A PERSO

ENSURE THE EMPLOYEE S HEALTH 20N E AMPIYOXER S INCOME

WORK UNLESS SUCH ADJUSTNMPENTGSI WO ULEACIANUBSWORK MAY AH
UNJUSTIIABLE HARDSHIP TO THE EMHAMOMERUTURE

OR BUSINESS
J)F YOU RE NOT SURE OF YOUR RI

)N MANY WORK SITUATIONS H?BANGG QW REIIBEING hMUCKED AR
NOT PUT YOUR OWN SAFETY ORSIHRANGE COHWEPRANY YOU RE A
EMPLOYEES AT RISK "UT THERRONEES SI®WAL ADVICE

CIRCUMSTANCES WHERE IT MI(%:HTOSUCHA = A JOR OR 1NSU
OPERATING HEAVY MACHINER)Y \%&9@@6 I':N

THE IRE BRIGADE OR ON A PRBB%%%?(J):'NOLFIIJI?UR DISABILITHY ¥

90U LL NEED TO ASSESS Youﬁ'po\(/\'fNR&Ar%%'ﬁll bRR MAKING A DIS
DISCRIMINATION CLAIM
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SUITABLE WORK ON A PERMANEN"
SUPERANNUATION FUNDS ALSO P.
PENSIONS IF YOU CAN T WORK FC
ITS NOT PERMANENT /THER FUN
TO CONTINUE YOUR DISABILITY C
YOU LEAVE WORK PROVIDED THA
THE OPTION WITHIN ONE OR TWO
MOST SUPERANNUATION FUNDS Y
A DISABILITY CLAIM AT ANY TIME
FUNDS TERMINATING YOUR EMPL
AFFECT YOUR RIGHT TO CLAIM

)F YOUR DOCTORS AGREE THAT Y
WORK BECAUSE OF YOUR DISABIL
TO CONSIDER THE VARIOUS OPTI(
What if | need to stop work? THAT YOU DON T RESIGN SIGN Al

)F YOU NEED TO sTOP WORK AMAfcf1HgRM BEFORE GETTING F
BECAUSE OF YOUR )"$ vYou MARVBEEE UG EE VE ALREADY LEF]
FOR EMPLOYMENT TERMINATIORWRERENTSET ADVICE STRAIGE

SUCH AS REDUNDANCY BENEITS \RAYMENPerANNUATION OR IN
'IN'LIEU OF NEXNTRBRMPNSUM |5 pejecTED YOU CAN APPEAL T
4HIS WILL DEPEND ON YOUR INQEVIRBER MARSfATiOoN #OMPLAIN

CIRCUMSTANCES 4HE TYPE OF PAYMREGEAMNCE coMPLAINTS S
THE AMOUNT YOU RE PAID MAY ALSO DEPEND

ON WHY YOU LEAVE WORK AND WHETHER IT S
VOLUNTARY OR NOT )T MAY ALSO AFFECT THE
AMOUNT OF TAX YOU LL NEED TO PAY

90U MAY ALSO BE ABLE TO CLAIM A DISABILITY
LUMP SUM OR PENSION THROUGH YOUR
SUPERANNUATION FUND -OST EMPLOYMENT
SUPERANNUATION FUNDS INCLUDE DISABILITY
BENEITS n USUALLY LUMP SUMS n IF YOU RE NO
LONGER ABLE TO DO YOUR USUAL JOB OR
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Sick leave

What happens with my sick How can | return to work
leave if | have a disease are successfully after a long
or require surgery? time away?

'LL EMPLOYEES EXCEPT CASYUARISEN\OPILONED®MMON FOR PEOPLE
ARE ELIGIBLE FOR SICK LEAVEOWNIDHENENK EANBOUHAAEING ABLE T
THEY SUFFER A PERSONAL ILIMWERK OSRTERIPERIQ®S OF SICK LE
GENERAL TERMS THIS AMOUNRELAODIVERXYSHORT TIME AWAY +
YEAR FOR FULL TIME EMPLOY®WHBHANOUR PRELRDATER DURING Y(
FOR PART TIME EMPLOYEES "OANGH¥ER EAEE THIS PROCESS !l
NATURE OF )"$ IT S POSSIBLEPMONE_.CANIHEORTEMAIL TO YOUR N
BE AWAY FROM WORK FOR LORGEREPERLOAEBG®FE MAY BE ENOU:
TIME IN THE EVENT OF A SEVERRInFAEEE UPKER OO RE STILL @IN
HAVE SURGERY LEVEL OF CONTACT CAN BE INCRE

CLOSER TO A RETURN
!S DESCRIBED IN THE SECTION h!M ) STILL

ENTITLED TO INSURANCE COVERSTHRROORGTFANMIY THAT YOU RE IN\
EMPLOYER S FUNDS v YOU MARYLANMNVIENGNCOME RETURN TO WOR
PROTECTION INSURANCE ALSOOUATHEDOPRIOMRIMUNITY TO VOICE
#ONTINUANCE )NSURANCE THROWGKAY BGBBRE AND REQUEST AN)
EMPLOYER AN ASSOCIATION GRIFRSONM ANHFBER$EPNMOWU VE BEEN A
POLICY 3OME EMPLOYERS PROOQIRKE FIHRSSOWVAETIME A PHASED
OF INSURANCE AS A BENEIT FERGAOLBEMPHE YEAAYSTO GO 4HIS C
SO ITS WORTH CHECKING OUTWARKTNGOOWNDYBE FEW HOURS A D
SOMETHING TO NEGOTIATE WIGRADQUWAR LE'MIINLCREEARS ING YOUR H(
I THERWISE YOU MIGHT CONSHER APRPMPRGVES /THER USEFU]
FOR PERSONAL INCOME PROTEOTCONISNSERANTCHE EARLY STAC
THROUGH THE VARIOUS INSURANUGTBO RIOMRENITEKEING ON A LIGHT

WORKING FROM HOME IF POSSIBL

)T MIGHT ALL FEEL A BIT STRANG
ESPECIALLY IF YOU VE JUST BEEI
WITH )"$ HAVE HAD A PARTICULA
MARE UP OR HAVE RECENTLY UNEL
SURGERY 7ILL YOUR COLLEAGUE
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WHAT YOU VE JUST BEEN THR
MIGHT LIE AHEAD 7ILL THEY
WEAK AND CAN T BE RELIED
4HESE ARE COMMON CONCER
PERFECTLY UNDERSTANDABLLE
OFF YOUR CO WORKERS TOO
KNOWLEDGE ABOUT YOUR CO
ITS IMPLICATIONS ARE THEY
TO GIVE YOU THE SUPPORT A
YOU NEED TO MAKE A SUCCE¢
WORK 3EE SECTION h3HOULI
CO WORKERS v

2EMEMBER THE THREE MAIN
TO BE IMPORTANT IN TERMS
SUCCESSFULLY ARE

S MAINTAINING A POSITIVE AT

SNOT DENYING THE CHALLEN(
CHRONIC CONDITION

S SEEKING THE SUPPORT AND unuUcko
OTHER PEOPLE

The choice is yours.
Now just go for it!
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Crohn's disease or ulcerative
colitis shouldn't stop you from
living your dream.

Crohn's & Colitis Australid' are
aiming to raise awareness of the
workplace and career challenges
facing many people living with
Crohn's disease or ulcerative colitis.



Information Sources

%MPLOYMENT AND )"$ A GUIDE F
EMPLOYEES

. ATIONAL !SSOCIATION FOR #OLIT
$ISEASE .'##

www.nhacc.org.uk

5SING $ISABILITY $ISCRIMINATIO|
6ICTORIA ,EGAL !ID 'UGUST

7TORK 3UPERANNUATION AND $1S,
-AURICE "LACKBURN ,AWYERS

-I1SS INITA 3INGAM "37
YMPLOYMENT 3PECIALIST

$ISABILITY $ISCRIMINATION ,EGA
www.communitylaw.org.au

#ENTRELINK
www.centrelink.gov.au

(UMAN 2IGHTS AND %QUAL /PPOR
#OMMISSION
www.hreoc.gov.au

*OB!CCESS
www.jobaccess.gov.au
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e Crohn’'s &Colitis

AUSTRALIA

mMQ /‘/73 /ife more /iveable

Crohn's & Colitis Australia” 4HIS EMPLOYEE GUIDE
EVEL "URWOOD 20AD MADE POSSIBLE BY AN
(AWTHORN 6)# UNRESTRICTED EDUCAT
0/ "OX GRANT FROM
e Abbott

A Promise for Life
%MAIL INFO CROHNSANDCOLITIS COM AU
&REECALL

ORINTED *UNE




